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KEBIJAKAN KEBERAGAMAN KOMPOSISI DEWAN 
KOMISARIS 

Komposisi dan keberagaman Dewan Komisaris, baik dari 
segi usia, jenis kelamin, pendidikan, dan keahliah, telah 
memberikan kontribusi positif terhadap pelaksanaan 
fungsi pengelolaan dan pengurusan Perseroan yang 
mendukung pencapaian kinerja Perseroan secara 
keseluruhan. 

KEBIJAKAN KEBERAGAMAN KOMPOSISI DIREKSI 

Keberagaman komposisi Direksi, baik dari segi usia, jenis 
kelamin, pendidikan, dan keahliah, telah memberikan 
kontribusi positif terhadap pelaksanaan fungsi 
pengelolaan dan pengurusan Perseroan yang mendukung 
pencapaian kinerja Perseroan secara keseluruhan. 

POLICY OF DIVERSITY COMPOSITION BOARD OF 
COMMISSIONERS

The composition and diversity of the Board of Commissioners, 
both in terms of age, gender, education, and expertise, have 
made a positive contribution to the implementation of the 
management and management functions of the Company 
that support the achievement of the Company's overall 
performance.

DIVERSITY POLICY COMPOSITION OF THE BOARD OF 
DIRECTORS

The diversity of the composition of the Board of Directors, 
both in terms of age, gender, education, and expertise, 
has made a positive contribution to the implementation of 
the Company's management and management functions 
that support the achievement of the Company's overall 
performance.

KEBIJAKAN KEBERAGAMAN KOMPOSISI DEWAN 
KOMISARIS DAN DIREKSI 

POLICY OF DIVERSITY COMPOSITION OF THE BOARD 
OF COMMISSIONERS AND BOARD OF DIRECTORS

Nama Jenis Kelamin Pendidikan

Trisni Puspitaningtyas Perempuan • Akademi Pengetahuan Komputer

Diana Irina Jusuf Perempuan

• Citibank, NA Asia Pacific - Executive 
Development Program Receptionist 
Centre, Sydney, Australia.

• Sekolah Tinggi Sekretaris

Suhardi Lak-Laki
• S2 Hukum
• S1 Hukum

Riyanto Prabowo Lak-Laki
• S2 Hukum 
• S1 Hukum 

Leonard Theosabrata Lak-Laki
• Diploma Desain Grafis
• Sarjana Sains Desain Produk


